Dawson
County

Est. 1857

DAWSON COUNTY GOVERNMENT
25 Justice Way, Suite 2233
Dawsonville, GA 30534
(706) 344-3501

LIFEGUARD/POOL CONCESSION ATTENDANT
DAWSON COUNTY PARKS & RECREATION
Seasonal/Part-Time/Hourly/Non-Exempt

JOB SUMMARY

Under the general guidance and supervision of the Athletic Director, lifeguards/pool concession attendants will be
responsible for ensuring the safety of facility patrons by preventing and responding to emergencies, clean up, selling
concessions, securing money, inventorying concessions sold or needed, daily concession stand cleaning, and
other related assignments. Applicants must be willing to work nights and weekends and work well with the public.

ESSENTIAL DUTIES

e Recognize and respond effectively in emergencies.

Enforce all aquatic facility policies, rules, and regulations.

o Inspect the facility on a daily schedule and report any unsafe conditions or equipment to the supervisor.
o Complete records and reports.

o Participate in regular in-service training sessions.

e Exercise regularly to maintain fitness level (strength and endurance).

e Perform various pool maintenance duties.

e Complete additional duties as assigned by supervisor.

e Pool concession services to include the following:

e Provide services to the public such as serving food and beverages.

e  Operate cash register, concession appliances, and equipment.

¢ Maintain adequate stock and supply of items appropriate for the facility and job duties assigned including counting
items and maintaining inventory records.

o Collect fees, make change, prepare deposits, and submit reports of fees collected.

e Perform routine cleaning and housekeeping to keep concessions and other areas where work is performed and
equipment is stored in a clean and orderly condition.

e Set-up concession or other area of responsibility for daily use and follow closing procedures for the same.

o Performs other related duties as assigned.



KNOWLEDGE / SKILLS / ABILITIES

KNOWLEDGE OF:
e Understanding of facility characteristics, rules, policies, and procedures.

e Use of rescue tube, BVM, pocket resuscitation masks, spinal board, AED, whistle, pool vacuum, pool nets, pool
brushes, and first aid supplies.

SKILL IN:
o Application of lifeguarding surveillance and rescue techniques.

¢ ldentifying and solving problems; decision-making skills.
o Leadership and public relations skills.

e Oral and written communication.

ABILITY TO:
o Demonstrate use of rescue tube, BVM, pocket resuscitation masks, spinal board, AED, whistle, pool vacuum,
pool nets, pool brushes, and first aid supplies.

e Work nights and weekends and work well with the public.
CONTACTS

e Contacts are typically with co-workers and the general public.

e Contacts are typically to exchange information, provide services, and resolve problems.

ADA MINIMUM REQUIREMENTS

Scope of Performance: The purpose of this position is to ensure the safety of facility patrons by preventing and
responding to emergencies, clean-up, and other related assignments. Successful performance helps ensure safe and well-
maintained pool and grounds, and affects the public image of the county government.

Physical Ability: The work is typically performed while sitting, swimming, standing, walking, bending, crouching
or stooping. The employee is frequently required to lift light and heavy objects, up to 5 pounds regularly and up to but
not limited to 60 pounds occasionally, and requires a high degree of dexterity. Specific vision abilities required by
this job include close vision, distance vision, peripheral vision, depth perception, and the ability to adjust focus.
Clear hearing and speech are required.

Environmental Factors: The work is typically performed outdoors. The employee may be exposed to chemically treated
water, noise and occasional inclement weather. The work may require use of protective devices such as goggles or nose

plugs.
SUPERVISORY AND MANAGEMENT RESPONSIBILITY

Lifeguard/Pool Concession Attendant works under the general direction of the head lifeguard, aquatics director, and the
pool manager.



MINIMUM QUALIFICATIONS / CERTIFICATIONS
e Applicant must be 16 years of age or older.
o Applicant must have the ability to read, write, and perform basic mathematical calculations.
e Proficient in swimming.

e Knowledge and level of competency commonly associated with completion of specialized training in the field
of work.

o Certified or able to be certified in American Red Cross Lifeguarding and First Aid Training and American
Red Cross CPR/AED for the Professional Rescuer.

e Applicant must have possession of or the ability to readily obtain a driver’s license issued by the State of
Georgia and a satisfactory Motor Vehicle Record (MVR); and/or has means to ensure transportation to and
from work area for scheduled work hours.

e Applicants must be willing to work nights and weekends and work well with the public.
o Applicant must pass a background check and drug screening.

The duties listed above are intended only as illustrations of the various types of work that may be performed.
The omission of specific statements of duties does not exclude them from the position if the work is similar, related,
or a logical assignment to the position. The job description does not constitute an employment agreement between
the employer and employee and is subject to change by the employer as the needs of the employer and requirements of
the job change.

I have read the above job description and understand the requirements.

Signature: Date:

Witness:




